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CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

2009

Schedule 2

008

- ,)

Other
Base Other Cash Non-Cash

FTE's Salary (b) Benefits Benefits Subtotal Z Total FTE's Total
Board Chair (g)

Ken Hughes-AHS 0.88 $- $- $- $- - - $- - $-

David Tuer 0.12 - 7 1 8 - - 8 1.00 39

Board Members
JackAdy-AHS 0.88 - - - - - - - - -

Pierre Crevolin - AHS 0.21 - - - - - - - - -

Catherine Roozen - AHS 0.63 - - - - - - - - -

Linda Hohol - AHS 0.88 - - - - - - - - -

John Lehners - AHS 0.88 - - - - - - - - -

Irene Lewis - AHS 0.88 - - - - - - - - -

Don Sieben - AHS 0.88 - - - - - - - - -

Lori Andreachuk - AHS 0.33 - - - - - - - - -

Gord Bontje - AHS 0.33 - - - - - - - - -

Ten Lynn Bougie - AHS 0.33 - - - - - - - - -

Jim Clifford - AHS 0.33 - - - - - - - - -

Strater Crowfoot - AHS 0.33 - - - - - - - - -

Tony Franceschini - AHS 0.33 - - - - - - - - -

Andreas Laupacis - AHS 0.33 - - - - - - - - -

Gord Winkel - AHS 0.33 - - - - - - - - -

Courtney Rousseau 0.12 - 5 - 5 - - 5 1.00 23
Diane Caleffi 0.12 - 6 - 6 - - 6 1.00 10
George Pinchbeck 0.12 - 7 - 7 - - 7 1.00 23
Gordon McPherson 0.12 - 6 - 6 - - 6 1.00 18
Loreen Gilmour 0.12 - 3 1 4 - - 4 1.00 12
Lynn Martin 0.12 - 6 1 7 - - 7 1.00 22
Main Matheson 0.12 - 5 - 5 - - 5 1.00 8
MaijorieRicketts 0.12 - s - 5 - - 5 1.00 13
Myron Kanik - - - - - - - - 0.46 3
N.D. (Skip) Mcdonald 0.12 - 1 - 1 - - 1 1.00 4
Nancy Laird 0.12 - 1 - 1 - - 1 1.00 2

Robert Moskovitz - - - - - - - - 0.24 3

Sandy Dougall 0.12 - 3 - 3 - - 3 1.00 8

10.20 $- $55 $3 $58 - $- $58 12.70 $188
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Schedule 2 (continued)

CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

2009 2008

Board Direct Reports
President and Chief Executive Officer - AHS

Contracted Service - hiterim Chief Executive
Officer - AHS
Chief Executive Officer
Medical Officer of Health
Chief Audit Executive 0)

CEO Direct Reports
President and Chief Operating Officer
Interim President and Chief Operating Officer
Executive Vice President, Risk

Management and CFO
Senior Vice President, Planning and

Capital Development 0)
Senior Vice President, People and
Learning (n) (1)

Senior Vice President, Inteiprofessional
Practice and Chief Nursing Officer

Senior Vice President and Chief Medical
Officer, Physician Leadership Portfolio

Senior Vice President, Advanced
Technology and Enterprise Reporting

Senior Vice President, Communications
and Community Relations

Senior Vice President, Wellness
Senior Vice President, South Health
Campus

Vice President, Strategic Health Planning
Acting Senior Vice President, Patient

Experience and Advocacy
Senior Vice President and Advisor Patient

Experience and Advocacy
Vice President, Government Relations and

Assistant Corporate Secretary

Total Board and Executive

Other
Other Non-Cash

Base Cash Benefits
FTE's Salary Benefits (d)(l) Subtotal Z CD

Total FFE's Total

0.02 $- $- - -

0.88 - - - - - - - - -

0.27 106 78 484 668 1 1,671 2,339 1.00 1,335
1.00 257 46 97 400 - - 400 1.00 334
1.00 223 39 60 322 - - 322 1.00 218

1.00 316 140 203 659 - - 659 1.00 612
0.71 171 29 39 239 - - 239 - -

1.00 314 140 618 1,072 1 782 1,854 1.00 589

1.00 210 29 43 282 - - 282 1.00 411

0.02 5 1 3 9 - - 9 1.00 412

0.38 98 20 118 236 1 535 771 0.23 118

1.00 380 95 104 579 - - 579 0.23 116

1.00 334 71 155 560 - - 560 0.23 99

- - - - - - - - 0.78 482
0.51 107 18 71 196 1 327 523 0.77 297

1.00 258 56 27 341 - - 341 0.23 47
1.00 232 39 64 335 - - 335 0.23 66

- - - - - - - - 0.42 57

- - - - - 1 382 382 0.88 511

1.00 189 40 49 278 - - 278 1.00 255
12.79 3,200 841 2,135 6,176 5 3,697 9,873 12.00 5,959

22.99 $ 3,200 $ 896 $ 2,138 $6,234 5 $ 3,697 $ 9,931 24.70 $6,147
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Schedule 2 (continued)

Board and executive

Management reporting
to CEO direct reports

Other managers

Medical doctors

Regulated nurses:
RNs, RPNs, grad

nurses
LPNs

Other health technical
and professional

Unregulated health
service

Other staff

Total

CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

2009 2008

Other Other -

C.)

Base Cash Non-Cash
-FTE's Salary (b) Benefits (c) Benefits (0 Subtotal Cl) Total FTE's (a) Total

22.99 $ 3,200 $ 896 $ 2,138 $ 6,234 5 $ 3,697 $ 9,931 24.70 $ 6,147

20.53 4,123 509 1,039 5,671 5 1,668 7,339 18.60 5,407

947.71 95,541 2,181 16,980 114,702 28 2,660 117,362 915.93 111,684

79.36 17,838 296 525 18,659 1 83 18,742 71.64 18,321

6,329.88 517,630 39,774 86,146 643,550 3 140 643,690 6,143.11 599,871
749.44 39,984 2,771 6,514 49,269 - - 49,269 708.67 41,489

4,816.58 319,068 10,398 59,957 389,423 5 186 389,609 4,324.79 351,191

1,962.36 81,069 3,184 13,242 97,495 - - 97,495 1,844.68 82,253

7,039.13 349,662 10,470 69,756 429,888 41 734 430,622 6,661.96 363,041

21,967.98 $ 1,428,115 $70,479 $256,297 $ 1,754,891 88 $9,168 $1,764,059 20,714.08 $ 1,579,404
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Schedule 2 (continued)

CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

Supplemental Executive Retirement Plan
2009

Current Other
Service SERP

Cost Costs Total

Chief Executive Officer (u) $4 $ 395 $469
Medical Officer of Health 33 44 77
Chief Audit Executive 26 17 43
President and Chief Operating Officer 101 98 199
Interim President and Chief Operating Officer 27 8 35
Executive Vice President, Risk Management

and CFO 91 520 611
Senior Vice President, Planning and

Capital Development 24 18 42
Senior Vice President, People and Learning 24 39 63
Senior Vice President, Interprofessional Practice

and Chief Nursing Officer 17 94 111
Senior Vice President and Chief Medical Officer,

Physician Leadership Portfolio 75 22 97
Senior Vice President, Advanced Technology

and Enterprise Reporting 101 33 134
Senior Vice President, Communications

and Community Relations - - -

Senior Vice President, Wellness (u) 16 47 63
Senior Vice President, South Health Campus 19 1 20
Vice President, Strategic Health Planning 24 20 44
Vice President, Government Relations

and Assistant Corporate Secretary 19 10 29

2008
Accrued Change in Accrued
Benefit Accrued Benefit

Obligation Benefit Obligation
Total March 31, 2008 Obligation March 31, 2009

$ 704 $ 4,028 $ (303) $3,725
121 421 57 478

12 170 27 197
186 872 43 915

- 74 25 99

181 1,001 (1,001) -

57 265 14 279
50 165 (165) -

138 839 (207) 632

86 242 92 334

120 311 145 456

53 - - -

81 494 (12) 482
- - 17 17

42 193 18 211

17 80 7 87
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Schedule 2 (continued)

CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

a. Full-time equivalent (FTE) is determined at the rate of 2,022.75 annual hours for each full-time employee. Total actual discrete number of
individuals employed during the year was 35,597 (2008 - 33,767). "Discrete" number of individuals refers to all employees who were in the system
during the fiscal year.

b. Base salary includes pensionable base pay.

Other cash benefits include honoraria, bonuses, overtime and lump sum payments.

d. Other non-cash benefits include:
Employer's current and prior service cost of supplementary executive retirement plan per (f) below.
Share of all employee benefits and contributions or payments made on behalf of employees including pension, health care, dental coverage, vision
coverage, out-of-country medical benefits, group life insurance, accidental disability and dismemberment insurance, long and short term disability
plans.
Employer's share of the cost of additional benefits including sabbaticals or other special leave with pay.

Severance includes direct or indirect payments to individuals upon termination, which are not included in other benefits.

f. Supplemental Executive Retirement Plan (SERP)

Under the terms of the supplemental executive retirement plan, executives may receive supplemental retirement payments. SERP costs are not cash
payments in the period but are the period expense for rights to future compensation. SERP costs shown reflect the actuarially estimated cost to provide
pension income over the post-employment period. SERP provides future pension benefits to participants based on years of service and earnings. See also
accounting policy Note 2(e) Employee Future Benefits and (Note 9) Long-term Employee Benefit Liabilities.

Current service cost is the actuarial present value of the benefit earned in the fiscal year. Other SERP costs include amortization of past service costs on
plan initiation, amortization of actuarial gains and losses, and interest accruing on the actuarial liability.

The change in the accrued benefit obligation includes current service cost, interest accruing on the actuarial liability and the full amount of any actuarial
gain or loss in the period.
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Schedule 2 (continued)

CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

g. On May 15, 2008, the Region's board, along with the other regional health authority boards, was replaced by the Alberta Health Services ('ABS') interim
board according to Ministerial Order 50/2008. On December 1, 2008, an additional 8 panel members were appointed to complete the 15 member board.
Salaries and benefits of the AHS board members are reported and disclosed in the financial statements of East Central Health.

h. Board Direct Reports reflect FTE's and costs for the entire 08-09 fiscal year based on the titling and positioning that existed as at May 15, 2008.

On July 8, 2008 the Region's CEO was terminated. The Interim CEO - AHS was appointed effective May 15, 2008 to manage the operations of the
health regions, provincial boards and Alberta Alcohol and Drug Abuse Commission and to effect their transition to a single provincial health
authority. Salary and benefits of the Interim CEO - AHS are reported and disclosed in the financial statements of East Central Health. The President
and CEO - AHS was appointed effective March 23, 2009. Salary and benefits of the President and CEO - AHS are reported and disclosed in the
financial statements of East Central Health.

This position was held by two incumbents during the year.

k. CEO Direct Reports reflect FTE's and costs for the 08-09 fiscal year based on the titling and positioning that existed as at July 8, 2008. Any title
changes subsequent to July 8, 2008 are noted in (1) through (s) below.

This position was held by two incumbents during the year. Effective July 8, 2008:
• The President and Chief Operating Officer of the Region transitioned to the Chief Operating Officer - Urban - AHS. Costs incurred are reported

in the accounts of the Region.
• The Interim President and Chief Operating Officer was appointed for the Region.

m. Effective July 8, 2008 the Executive Vice President, Risk Management and Chief Financial Officer of the Region was also appointed the Interim
Chief Financial Officer - AHS. Costs incurred are reported in the accounts of the Region. Effective March 31, 2009 the incumbent departed.

n. Effective April 7, 2008, the incumbent retired. Due to organization restructuring from April 7, 2008 to July 28, 2008 this position reported to the
Interim President and Chief Operating Officer, and is included in Management reporting to CEO Direct Reports. Effective July 28, 2008, the Interim
Senior Vice President of Human Resources - AHS was appointed and reported to the Interim Chief Operating Officer, Corporate Services - AHS.
Effective December 1, 2008 the position transitioned to the Interim Human Resources Lead and Vice President, Total Rewards and Human Resource
Analytics and reported to the Special Assistant to the Chief Executive Officer, Corporate Services - AHS. Costs incurred for the Interim Senior Vice
President of Human Resources - AHS and the Interim Human Resources Lead and Vice President, Total Rewards and Human Resource Analytics are
reported in the accounts of the Region.
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Schedule 2 (continued)

CALGARY HEALTH REGION

CONSOLIDATED SCHEDULE OF SALARIES AND BENEFITS

FOR THE YEAR ENDED MARCH 31, 2009
(thousands of dollars)

o. Due to organization restructuring, effective August 15, 2008 this position was assumed by the Interim President and Chief Operating Officer. Costs
are captured in (1) above.

p. Effective February 6, 2009 the Senior Vice President and Chief Medical Officer, Physician Leadership Portfolio transitioned to the Senior Physician
Executive - AHS. Costs incurred are reported in the accounts of the Region.

q. Effective November 20, 2008 the Senior Vice President, Advanced Technology and Enterprise Reporting of the Region was also appointed the Senior
Vice President and Chief Information Officer - AHS. Costs incurred are reported in the accounts of the Region.

r. Effective October 3, 2008 the incumbent retired. Subsequently, the Wellness portfolio was realigned to report to the Chief Operating Officer - Urban -
AHS.

s. Effective June 17, 2008 the Vice President, Government Relations and Assistant Corporate Secretary of the Region transitioned to Chief of Staff,
Board Office - AHS. Costs incurred are reported in the accounts of the Region. Effective June 17, 2008 the Vice President, Government Relations
and Assistant Corporate Secretary of the Region transitioned to the Vice President of Government Relations and Assistant Corporate Secretary -
AHS. Costs incurred are reported in the accounts of the Region.

t. These individuals are provided with an automobile allowance. Dollar amounts are included in other cash benefits (c) above.

u. Based on future SERP compensation benefits described under (0 above, the following schedule outlines pension income received by individuals who
departed within the 2008-09 fiscal period:

Name Pension Income
(not in thousands)

Frequency
________________

Term
_________________________________________________________

Chief Executive Officer $ 22,409 Monthly Indefinite
Executive Vice President, Risk Management

and CFO 1,186,758 Lump-Sum One-Time
Senior Vice President, Interprofessional Practice

and Chief Nursing Officer 3,919 Monthly Indefinite

Senior Vice President, Wellness 2,991 Monthly Indefinite
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