Work - Life Balance

- Paid time off - starting at 31 days/year (15 days’ vacation,
13 stat holidays, 3 personal days, 1 float stat)*

- Consistent work schedule

+ Employee Family Assistance Program

Financial Benefits

+ Salary increases (9 step scale) with long service pay adjustment

- Defined pension plan (LAPP) with employer-matched contributions
+ §2,750 health and wellness spending account*

- Employee discounts

: E?X)Z)r SUpedrVi;in% Stt{deﬂltSF I make a difference for patients
towards Professional Fees and families by using leisure to

) enhance function, resilience, and
Professional Development

quality of life.
- Part of a professional - Three paid professional development . . .
community days/year Public healthcare gives me variety,
- New employee orientation - Free and low-cost education opportunities practice support, mentorship and
- Mentorship « Career pathways that fit your career goals

. Leadership opportunities a chance to use all my skills.

*Calculations based on a full-time position

*Employer paid benefits include: Pension, Supplemental Health, Dental, Basic Life Insurance, Accidental Death and

Learn more about
working as a
Recreation Therapist
by scanning the QR
code or visit our
careers page below.

Dismemberment, Short and Long-Term Disability, and Flexible Spending Account.

Total Compensation
$110,132.93 $114,096.13

$96,135.74 $102,504.35 $106,146.82

$118,059.32

careers.ahs.ca
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